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Yeshiva University  

SCIENTIFIC MISCONDUCT POLICY 

Last Revised: April 21, 2020 

 

Purpose  

This policy affirms the commitment of Yeshiva University to require and maintain the highest standards 
of ethical performance on the part of all members of the University community. It establishes 
procedures for the prompt, thorough and fair investigation of allegations of scientific misconduct in 
regard to research for which the University assumed legal and financial accountability for the funds 
and/or for the performance of the activities.  This policy states the mechanisms through which such 
investigations will be carried out and reported.  It provides procedures for enforcing high standards of 
ethical performance within the University as well as complying with governmental regulations regarding 
research misconduct.  

In the case of research supported by U.S. government funds, the procedures set out in this policy are 
intended to conform to the requirements for investigating and reporting possible misconduct in science 
involving such government-funded research as stated in the Code of Federal Regulations 2 CFR § 
910.132 - Research Misconduct.  In the event of any inconsistency betwectY r dtwe   

 

“Scientific Misconduct” includes fabrication, falsification or plagiarism in proposing, performing or 
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• There is an immediate need to protect the interests of the person(s) making the allegation or of 
the individual(s) who is the subject of the allegation as well as his/her co-investigators and 
associates, if any;  
 

• It is probable that the alleged incident will be reported publicly;  
 

• There is a reasonable indication of possible criminal or civil law violation (in such instances, the 
President (or designated representative) must inform ORI within 24 hours of obtaining that 
information);  
 

• If research activities should be suspended; or 
 

• If the research community or public should be informed.  
 

Investigative Committee 

The Investigative Committee will conduct a formal investigation of the allegation of scientific 
misconduct if so determined by the CERP.  Members of the Investigative Committee shall be selected by 
the CERP at a duly called meeting for that purpose.  The Investigative Committee shall be comprised of 
between 2 and 8 faculty members, deans,  research directors and other University employees and staff 
as the CERP determines is reasonable and appropriate in regard to a specific investigation (including 
from the accused’s peer group).  Should a member of the Investigative Committee have any conflict of 
interest regarding a specific allegation, that member shall not participate in any aspect of the inquiry 
into that allegation.  

!"#$%&'()&'*"  

Within 30 calendar days of any determination by the CERP that an allegation of scientific 
misconduct requires formal investigation, the Investigative Committee shall undertake a formal 
investigation into the substance of the allegation and any additional issues of possible scientific 
misconduct raised by the CERP's inquiry.  This inquiry must be conducted thoroughly but 
expeditiously, adhering to the requirements of the PHS and the ORI in cases 
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accused.  The accuser and the accused may have a personal advisor/support person of their 
choice and at their expense (who may be an attorney) present with them during any University 
meeting/proceeding. The party shall promptly notify the Investigative Committee if he/she 
intends to use an advisor/support person, and identify such advisor/support person.  Such 
advisor/support person is limited to an advisory role, and may only privately consult and advise 
his/her advisee. The advisor/support person may not speak for the advisee at the 
meeting/proceeding, may not question witnesses, may not make any statements during the 
meeting/proceeding or otherwise actively participate in the meeting/proceeding.  The 
advisor/support person may be asked to leave the meeting/proceeding if he/she deviates from 
his/her role. The advisor/support person will be subject to the same confidentiality expectations 
applicable to others in attendance at the meeting/proceeding. 
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Upon conclusion of the investigation, the Investigative Committee shall prepare a written report 
of the investigation that describes fully and clearly: the original allegation, the potential 
scientific misconduct found by the CERP to require investigation,   the evidence  including  a 
complete summary of the substance of the relevant interviews, and the findings and 
recommended actions.    This report shall be completed no later than 65 calendar days of the 
initiation of the investigation by the Investigative Committee unless the Investigative Committee 
requests - and the Provost agrees - that the report cannot be completed by then due to 
unavoidable delays, which delays should be documented by the Committee.  

If the Investigative Committee has concluded on the basis of its investigation that scientific 
misconduct has occurred, the specific charges, evidence and findings (including those that form 
the basis for any proposed disciplinary action) must be presented to the accused in writing 
before such findings are reported to the Provost and before any recommendation for 
disciplinary action is made to the Provost.  The accused must be given a period of 20 calendar 
days during which he/she may prepare a written response and present additional evidence and 
witnesses to the Investigative Committee that are relevant to the findings and/or 
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event, a Final Report (including the results of additional investigation requested by the Provost) 
will be provided to the Provost by the Investigative Committee within 115 calendar days of the 
initiation of the investigation by the Investigative Committee.  

The Provost shall send to the University President (or designee) for his/her decision on behalf of 
the University: the Final Report of the Investigative Committee, copies of any supporting 
documentation that the Provost deems appropriate or was requested by the President (or 
designee), and the Provost's comments and recommendations.   
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The President (or designee) shall review the Final Report and other documentation, comments 
and recommendations provided by the Provost, and approve the course of action to be taken by 
the University.  The Provost shall then take the actions approved by the President (or designee) 
and deemed necessary to remedy the effects of any scientific misconduct that the investigation 
has revealed or to prevent its future occurrence.  Actions may include, without limitation, 
formal reprimand, suspension, change in status, and termination of employment.   The 
University may also withdraw its name and sponsorship from pending abstracts and papers,  and 
correct or retract publications. 

The University will report the investigative findings and recommendations to all appropriate 
governmental bodies in accordance with applicable laws or regulations. 

This policy also encompasses investigation and reporting of allegations of scientific misconduct 
involving
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reasons that further investigation requiring time beyond this 120 day period is required. This 
report shall be provided to the Provost to enable an institutional request of the ORl for an 
extension of time to complete the investigation if applicable. The procedures to be followed 
during an extended investigation are the same as described .  

University Support 

The University shall provide the Ethical Screening Committee, the CERP and the Investigative Committee 
with such administrative and secretarial support as is required to carry out their functions and shall 
reimburse members of such committees for any necessary out-of-pocket expenses incurred during the 
course of carrying out the investigations provided for in this policy.  Counsel designated by the 
University shall serve in an advisory capacity to the Ethical Screening Committee, the CERP and the 
Investigative Committee to assure that institutional obligations are carried out and appropriate laws and 
procedures are followed.   In consultation with University counsel, the Ethical Screening Committee, the 
CERP and the Investigative Committee may also retain (at the University’s expense) such consultants as 
they determine necessary to carry out their duties. 

The University will defend the members of the Ethical Screening Committee, the 


